GUIDE FOR A SUCCESSFUL BOARD OF REVIEW

A Board of Review (BOR) is the final requirement for rank advancement with the exception of Eagle. A BOR is an opportunity for the troop committee to examine the progress of a Scout's advancement and growth. The board will check to ensure that all requirements for the rank advancement have been met. They will also check the candidates understand​ing of the Scouting values as expressed in the Scout Oath and Law. One facet of the review might be to spot check some of the Scout skills and values of the candidate. If the spot check reveals some requirements that the Scout has not fully met, the board is justified in exploring those areas to determine what hasn't been accomplished.

Asking about positive (or not so positive) Scouting experiences is also a good topic for discussion. This is an excellent opportunity for the Scout to give, and the troop to gain, feedback about how the troop is functioning.

Scouts are reviewed individually, with interviews lasting approximately 15 to 20 minutes (except for Eagle). A Scout should arrive in complete Class A uniform, and his appearance should be neat and clean, with all buttons buttoned, patches secured, shirt tucked in, etc.

Boards of Review consist of three parts: introduction, question and answer and closing.

Introduction: The Scout should present himself by giving his name, rank, troop and purpose of the review before be​ing seated across from the board. He should also present his Scout Handbook.

Questions and Answers: Questions asked may cover many topics such as; general Scouting information, advance​ment, Scout Law, Scout Oath, Scout Motto, Scout Slogan, the troop and the Scout's patrol, Outdoor Code, the Scout's personal goals, etc. The Scout should give some thought to the questions before answering. Many times the answer will lead to additional questions. The Scout should be prepared to explain, support or expand on his answers. As a Scout ad​vances and gains experience, the type and scope of questions and expected answers will change. For example, as a Tenderfoot or Second Class, a question might be, "What was your favorite outing and why?" As a Star or Life candidate a sample question might be, "You have just been elected SPL. Explain what you would do to ensure the troop has a good outing." The only wrong answer is, "I don't know" or similar type of answer.

Closing: At the end of the review, the Scout is temporarily dismissed while the review members discuss whether he is qualified to receive the award. If he is not, the review team members will tell him what he must do in order to gain the rank.

Who sits on the Boards of Review: The reviewing group consists of no fewer than three and no more than six mem​bers, and include at least the following: I) standing member of the BOR, 2) committee member and 3) a parent. The Scoutmaster and Assistant Scoutmasters do not sit on the review group for any of the badges of rank except in rare cases.

When:  Troop 343 has Boards of Review are scheduled for every first Tuesday of the month.
Parents, please note: Not all Scouts will pass Boards of Review the first time.  Please review all materials and requirements with your scout before he goes to his Scoutmaster review and Board of Review.
